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1. The department shall consult with the division of human rights to create and publish a model sexual harassment prevention
guidance document and sexual harassment prevention policy that employers may utilize in their adoption of a sexual harassment
prevention policy required by this section.

a. Such model sexual harassment prevention policy shall: (i) prohibit sexual harassment consistent with guidance issued by
the department in consultation with the division of human rights and provide examples of prohibited conduct that would
constitute unlawful sexual harassment; (ii) include but not be limited to information concerning the federal and state statutory
provisions concerning sexual harassment and remedies available to victims of sexual harassment and a statement that there
may be applicable local laws; (iii) include a standard complaint form; (iv) include a procedure for the timely and confidential
investigation of complaints and ensure due process for all parties; (v) inform employees of their rights of redress and all
available forums for adjudicating sexual harassment complaints administratively and judicially; (vi) clearly state that sexual
harassment is considered a form of employee misconduct and that sanctions will be enforced against individuals engaging in
sexual harassment and against supervisory and managerial personnel who knowingly allow such behavior to continue; and (vii)
clearly state that retaliation against individuals who complain of sexual harassment or who testify or assist in any proceeding
under the law is unlawful.

b. Every employer shall adopt the model sexual harassment prevention policy promulgated pursuant to this subdivision or
establish a sexual harassment prevention policy to prevent sexual harassment that equals or exceeds the minimum standards
provided by such model sexual harassment prevention policy. Such sexual harassment prevention policy shall be provided to
all employees in writing as required by subdivision two-a of this section. Such model sexual harassment prevention policy shall
be publicly available and posted on the websites of both the department and the division of human rights.

2. The department shall consult with the division of human rights and produce a model sexual harassment prevention training
program to prevent sexual harassment in the workplace.

a. Such model sexual harassment prevention training program shall be interactive and include: (i) an explanation of sexual
harassment consistent with guidance issued by the department in consultation with the division of human rights; (ii) examples of
conduct that would constitute unlawful sexual harassment; (iii) information concerning the federal and state statutory provisions
concerning sexual harassment and remedies available to victims of sexual harassment; and (iv) information concerning
employees' rights of redress and all available forums for adjudicating complaints.

https://1.next.westlaw.com/Link/RelatedInformation/Flag?transitionType=Document&originationContext=docHeaderFlag&Rank=0&ppcid=57586806aed04ba0a8c02a4f6b1263c6&contextData=(sc.UserEnteredCitation) 
https://www.westlaw.com/Browse/Home/StatutesCourtRules/NewYorkStatutesCourtRules?transitionType=DocumentItem&contextData=(sc.UserEnteredCitation)&rs=clbt1.0&vr=3.0 
https://www.westlaw.com/Browse/Home/StatutesCourtRules/NewYorkStatutesCourtRules?guid=NF3DA18A9EA9748DCB11493ED23149EA0&transitionType=DocumentItem&contextData=(sc.UserEnteredCitation)&rs=clbt1.0&vr=3.0 
https://www.westlaw.com/Link/Document/FullText?findType=l&cite=lk(NYLBR)&originatingDoc=N56B402C2BFBE11E99D75C5C3FC320C6B&refType=CM&sourceCite=McKinney%27s+Labor+Law+%c2%a7+201-g&originationContext=document&vr=3.0&rs=cblt1.0&transitionType=DocumentItem&pubNum=1000101&contextData=(sc.UserEnteredCitation) 
https://www.westlaw.com/Browse/Home/StatutesCourtRules/NewYorkStatutesCourtRules?guid=N630EC0698A3F49789FB02CFB1817F549&transitionType=DocumentItem&contextData=(sc.UserEnteredCitation)&rs=clbt1.0&vr=3.0 
https://www.westlaw.com/Link/Document/FullText?findType=l&cite=lk(NYLBC31R)&originatingDoc=N56B402C2BFBE11E99D75C5C3FC320C6B&refType=CM&sourceCite=McKinney%27s+Labor+Law+%c2%a7+201-g&originationContext=document&vr=3.0&rs=cblt1.0&transitionType=DocumentItem&pubNum=1000101&contextData=(sc.UserEnteredCitation) 
https://www.westlaw.com/Browse/Home/StatutesCourtRules/NewYorkStatutesCourtRules?guid=NECD26BAF07F44391B5F9C4677387F99F&transitionType=DocumentItem&contextData=(sc.UserEnteredCitation)&rs=clbt1.0&vr=3.0 


§ 201-g. Prevention of sexual harassment, NY LABOR § 201-g

 WESTLAW   © 2026 Thomson Reuters. No claim to original U.S. Government Works. 2

b. The department shall include information in such model sexual harassment prevention training program addressing conduct
by supervisors and any additional responsibilities for such supervisors.

c. Every employer shall utilize the model sexual harassment prevention training program pursuant to this subdivision or establish
a training program for employees to prevent sexual harassment that equals or exceeds the minimum standards provided by such
model training. Such sexual harassment prevention training shall be provided to all employees on an annual basis.

2-a. a. Every employer shall provide his or her employees, in writing in English and in the language identified by each employee
as the primary language of such employee, at the time of hiring and at every annual sexual harassment prevention training
provided pursuant to subdivision two of this section, a notice containing such employer's sexual harassment prevention policy
and the information presented at such employer's sexual harassment prevention training program.

b. The commissioner shall prepare templates of the model sexual harassment prevention policy created and published pursuant to
subdivision one of this section and the model sexual harassment prevention training program produced pursuant to subdivision
two of this section. The commissioner shall determine, in his or her discretion, which languages to provide in addition to English,
based on the size of the New York state population that speaks each language and any other factor that the commissioner shall
deem relevant. All such templates shall be made available to employers in such manner as determined by the commissioner.

c. When an employee identifies as his or her primary language a language for which a template is not available from the
commissioner, the employer shall comply with this subdivision by providing that employee an English-language notice.

d. An employer shall not be penalized for errors or omissions in the non-English portions of any notice provided by the
commissioner.

3. The commissioner may promulgate regulations as he or she deems necessary for the purposes of carrying out the provisions
of this section.

4. Beginning in the year two thousand twenty-two, and every succeeding four years thereafter, the department in consultation
with the division of human rights shall evaluate, using the criteria within this section, the impact of the current model sexual
harassment prevention guidance document and sexual harassment prevention policy. Upon the completion of each evaluation
the department shall update the model sexual harassment prevention guidance document and sexual harassment prevention
policy as needed.

Credits
(Added L.2018, c. 57, pt. KK, subpt. E, § 1, eff. Oct. 9, 2018. Amended L.2019, c. 160, §§ 11, 14, eff. Aug. 12, 2019.)

McKinney's Labor Law § 201-g, NY LABOR § 201-g
Current through L.2026, chapters 1 to 269. Some statute sections may be more current, see credits for details.

End of Document © 2026 Thomson Reuters. No claim to original U.S. Government Works.

https://www.westlaw.com/Link/Document/FullText?findType=l&pubNum=1077005&cite=UUID(I2878F93042-4A11E8AF3EA-7BF5E0975B5)&originatingDoc=N56B402C2BFBE11E99D75C5C3FC320C6B&refType=SL&originationContext=document&vr=3.0&rs=cblt1.0&transitionType=DocumentItem&contextData=(sc.UserEnteredCitation) 
https://www.westlaw.com/Link/Document/FullText?findType=l&pubNum=1077005&cite=UUID(I496B1620BE-1B11E989249-D50239E66A6)&originatingDoc=N56B402C2BFBE11E99D75C5C3FC320C6B&refType=SL&originationContext=document&vr=3.0&rs=cblt1.0&transitionType=DocumentItem&contextData=(sc.UserEnteredCitation) 

