[FTCED._BRONX COUNTY CLERK 07/ 1272026 08: 45 AM | NDEX NO. 813500/ 2026E

NYSCEF DOC. NO. 1 RECEI VED NYSCEF: 07/12/ 2026

SUPREME COURT OF THE STATE OF NEW YORK
COUNTY OF BRONX

EMILIO C. ANDINO

Plaintiff, Summons
-against- Index No.:

JURY DEMAND

THE CITY OF NEW YORK; JESSICA S. TISCH, TANIA 1.
KINSELLA, JEFFREY B. MADDREY, MARTINE N.
MATERASSO, ANGEL L. FIGUEROA, ARSENIO CAMILO,
ELIZABETH M. LABOY, JOSE L. CARABALLO, BRIANT.
HENRY, BAHRON ASLIEV, DWAYNE R. HARRIS, EVELYN
HALL, GIUSEPPE DEANGELIS, and DAVID R. VERNA

Defendants

To the Defendants named above:

You are hereby summoned and required to serve a written answer to the attached Verified
Complaint upon plaintiff’s attorney at the address stated below.

If this Summons is personally delivered to you within the State of New York, you must
serve your answer within twenty (20) days after such service, exclusive of the date of service.

If this Summons is served upon you in any other manner authorized by law, you must
serve your answer within thirty (30) days after service is complete, as provided by the New York
Civil Practice Law and Rules.

If you fail to appear or answer within the applicable period, judgment may be entered

against you by default for the relief demanded in the Verified Complaint, without further notice.
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Plaintiff designates Bronx County as the place of trial pursuant to CPLR 88 305(a) and
503(a) because a substantial part of the events and omissions giving rise to plaintiff’s claims
occurred in Bronx County.

This action is venued in the Supreme Court of the State of New York, County of Bronx,
located at 851 Grand Concourse, Bronx, New York 10451.
Dated: July 12, 2026

New York, N.Y.

Respectfully submitted,

By:  /s/Eric Sanders
Attorney for Plaintiff Emilio C. Andino

THE SANDERS FIRM, P.C.

30 Wall Street, 8" Floor

New York, NY 10005

(212) 652-2782 (Business Telephone)
(212) 652-2783 (Facsimile)

Website: http://www.thesandersfirmpc.com

DEFENDANT ADDRESSES

Defendant THE CITY OF NEW YORK
c/o New York City Law Department
100 Church Street

New York, N.Y. 10007

Defendant JESSICA S. TISCH
c/o NYPD Legal Bureau

One Police Plaza

New York, N.Y. 10038

Defendant TANIA I. KINSELLA
c/o NYPD Legal Bureau

One Police Plaza

New York, N.Y. 10038

Defendant JEFFREY B. MADDREY
c/o NYPD Legal Bureau

One Police Plaza

New York, N.Y. 10038
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Defendant MARTINE N. MATERASSO
Chief of Training

NYPD Police Academy

130-30 28th Avenue

Flushing, New York 11354

Defendant ANGEL L. FIGUEROA

Former Commanding Officer, NYPD Police Academy
Deputy Chief

NYPD Patrol Borough Manhattan South

230 East 21% Street

New York, N.Y. 10010

Defendant ARSENIO CAMILO

Former Executive Officer, NYPD Police Academy
Deputy Inspector

NYPD 79" Precinct

263 Tompkins Avenue

Brooklyn, N.Y. 11216

Defendant ELIZABETH M. LABOY
Former Lieutenant, NYPD Police Academy
Captain

c/o NYPD Legal Bureau

One Police Plaza

New York, N.Y. 10038

Defendant JOSE L. CARABALLO
Lieutenant

NYPD Police Academy

130-30 28th Avenue

Flushing, New York 11354

Defendant BRIAN T. HENRY
PBA Delegate

NYPD Police Academy
130-30 28th Avenue

Flushing, New York 11354

Defendant BAHRON ASLIEV

Recruit (at time of events), NYPD Police Academy
NYPD 88" Precinct

298 Classon Avenue

Brooklyn, N.Y. 11205
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Defendant DWAYNE R. HARRIS
Internal Affairs Bureau Group No. 21
c/o NYPD Legal Bureau

One Police Plaza

New York, N.Y. 10038

Defendant EVELYN HALL

Internal Affairs Bureau Group No. 21
c/o NYPD Legal Bureau

One Police Plaza

New York, N.Y. 10038

Defendant GIUSEPPE DEANGELIS
Internal Affairs Bureau Group No. 22
c/o NYPD Legal Bureau

One Police Plaza

New York, N.Y. 10038

Defendant DAVID R. VERNA

Former, Internal Affairs Bureau Group No. 22
Lieutenant

NYPD 44" Precinct

2 East 169" Street

Bronx, N.Y. 10452
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SUPREME COURT OF THE STATE OF NEW YORK
COUNTY OF BRONX

EMILIO C. ANDINO

Plaintiff, Verified Complaint
-against- Index No.:

JURY DEMAND

THE CITY OF NEW YORK; JESSICA S. TISCH, TANIA 1.
KINSELLA, JEFFREY B. MADDREY, MARTINE N.
MATERASSO, ANGEL L. FIGUEROA, ARSENIO CAMILO,
ELIZABETH M. LABOY, JOSE L. CARABALLO, BRIANT.
HENRY, BAHRON ASLIEV, DWAYNE R. HARRIS, EVELYN
HALL, GIUSEPPE DEANGELIS, and DAVID R. VERNA

Defendants

X

Plaintiff EMILIO C. ANDINO, through his attorneys, THE SANDERS FIRM, P.C., files
this Verified Complaint against Defendants THE CITY OF NEW YORK, JESSICA S. TISCH,
TANIA I. KINSELLA, JEFFREY B. MADDREY, MARTINE N. MATERASSO, ANGEL L.
FIGUEROA, ARSENIO CAMILO, ELIZABETH M. LABOY, JOSE L. CARABALLO,
BRIAN T. HENRY, BAHRON ASLIEV, DWAYNE R. HARRIS, EVELYN HALL,
GIUSEPPE DEANGELIS, and DAVID R. VERNA, respectfully allege as follows:

INTRODUCTION

This civil action arises from a sustained campaign of discrimination, retaliation, selective
discipline, and institutional coercion directed against plaintiff EMILIO C. ANDINO, a Hispanic
male recruit in the New York City Police Department (“NYPD”), because of his race and his

known familial association with retired NYPD Lieutenant Quatisha Epps.
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On December 21, 2024, Epps filed a formal Charge of Discrimination with the United
States Equal Employment Opportunity Commission (“EEOC”) and publicly accused then—Chief
of Department defendant JEFFREY B. MADDREY of quid pro quo sexual harassment and
misconduct within the NYPD’s executive ranks. Plaintiff was Epps’s nephew, and that
relationship was widely known among Police Academy recruits, instructors, supervisors,
investigators, and executive personnel. Each individual defendant knew of plaintiff’s familial
relationship with Epps and of the protected disclosures she had made against MADDREY.

Before Epps’s disclosures, plaintiff’s relationship with her was treated as an institutional
asset. He had been assigned to Hook Company 24-56, a company designation associated with
recruits who had personal or familial ties to members of the Department. After Epps publicly
challenged the NYPD’s executive leadership, plaintiff’s relationship with her became a source of
institutional hostility.

Within the Police Academy, plaintiff was subjected to escalating racial hostility,
derogatory and sexualized attacks concerning Epps, and increasingly aggressive harassment by
defendant BAHRON ASLIEV, an Asian male recruit. ASLIEV repeatedly used racial slurs and
stereotypes, directed sexually explicit remarks toward plaintiff and his 12-year-old son, and
attempted to provoke plaintiff into a disciplinary incident.

On April 1, 2025, following a controlled classroom training exercise, ASLIEV escalated
a verbal disagreement as the recruits proceeded from the sixth-floor classroom toward the
building exit. He confronted plaintiff on the stairway, entered his personal space, threatened him,
and ultimately told plaintiff that he and his minor son could “suck [his] dick.” When ASLIEV
again entered plaintiff’s personal space, plaintiff raised his hand to create distance, resulting in

incidental contact with ASLIEV’s face.
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What followed was not a neutral investigation. Police Academy supervisors and Internal
Affairs Bureau personnel immediately treated plaintiff as the aggressor while insulating ASLIEV
from meaningful scrutiny. Defendants ELIZABETH M. LABOY and JOSE L. CARABALLO
failed to obtain a complete account from plaintiff, secure available witnesses, preserve
surveillance footage, or ensure that plaintiff’s allegations of racial and sexually charged
harassment were referred for appropriate review.

Defendant BRIAN T. HENRY, plaintiff’s Police Benevolent Association delegate, did
not meaningfully challenge the one-sided investigation. Instead, HENRY urged plaintiff to
resign and warned that refusal could permanently impair his eligibility for future civil-service
employment.

Internal Affairs Bureau defendants DWAYNE R. HARRIS, EVELYN HALL,
GIUSEPPE DEANGELIS, and DAVID R. VERNA likewise failed to conduct a complete and
impartial investigation. They did not obtain or preserve material surveillance footage, did not
interview all relevant witnesses, and did not investigate ASLIEV’s racial, threatening, and
sexually explicit conduct as potential discriminatory misconduct.

The investigation and resulting disciplinary action were subject to the authority, review,
approval, or ratification of defendants MARTINE N. MATERASSO, ANGEL L. FIGUEROA,
and ARSENIO CAMILO. Plaintiff was suspended without pay, while ASLIEV—the instigator
of the confrontation—was permitted to continue training without comparable discipline.

On or about May 1, 2025, plaintiff was ordered to report to NYPD Headquarters in
connection with his reinstatement. Four days later, on May 5, 2025, he was ordered to undergo
radioimmunoassay of hair (“RIAH”) or enzyme immunoassay (“EIA”) hair drug testing, a

scientifically discredited and racially biased methodology. The test was neither random nor
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supported by individualized cause. Plaintiff had not been accused of drug use, had no
disciplinary history involving controlled substances, and was given no legitimate policy basis for
the testing. The Department never notified plaintiff of a positive result and imposed no drug-
related discipline.

On May 9, 2025, plaintiff was ordered to report to the Department Advocate’s Office,
where he was served with disciplinary charges under Department Advocate’s Office Serial No.
C-033577. The charge alleged that plaintiff had violated Administrative Guide Procedure No.
304-06 by engaging in conduct prejudicial to the good order, efficiency, and discipline of the
Department.

The charge had been issued at the direction of defendant FIGUEROA, formally endorsed
by defendant MATERASSO, and supported by a UF-49 prepared by defendant CAMILO. That
report omitted material facts concerning ASLIEV’s racial remarks, threats, sexually explicit
statements concerning plaintiff’s minor son, physical provocation, and role in instigating the
confrontation. It also failed to account for material witnesses, including JOSHUA J. VERAS,
LISETTE BATISTA, and JONATHAN D. SUAREZ, who possessed information corroborating
plaintiff’s account and concerning ASLIEV’s subsequent admissions.

Even the Department’s incomplete account acknowledged that ASLIEV told plaintiff,
“You and your son can suck my dick.” Yet the NYPD brought disciplinary charges against
plaintiff while declining to impose comparable charges or discipline upon ASLIEV.

Despite his suspension, disciplinary charges, coercive drug testing, and the pressure
placed upon him to resign, plaintiff remained committed to completing his training. On May 15,
2025, he sat for the Police Academy’s third and final trimester examination. On May 16, 2025,

he was notified that he had earned a score of 93. Plaintiff had previously earned scores of 87 and
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92 on his first and second trimester examinations and had maintained a strong academic record
throughout his training.

By passing the final trimester examination, plaintiff completed the Academy’s academic
requirements for graduation and progression to field training. Nevertheless, he was not permitted
to graduate or proceed to field training. The Department provided no neutral or transparent
explanation for withholding his advancement.

During the same period, defendant MATERASSO—the senior training official who
endorsed plaintiff’s disciplinary charge—was publicly documented socializing with Jimmy
“Jamie” Rodriguez at Sobro Garden in the Bronx. Rodriguez had been publicly identified by
former Lucchese crime family member and federal cooperating witness John Pennisi as an
associate of the Lucchese crime family. The encounter was captured in a publicly accessible,
time-stamped social-media post.

NYPD Administrative Guide Procedure No. 304-06(8)(c) prohibits members of the
service from knowingly associating with persons reasonably believed to be engaged in, likely to
engage in, or to have engaged in criminal activity. Despite the public documentation of
MATERASSQO’s conduct, no investigation, disciplinary charge, suspension, or other corrective
action was initiated against her.

The contrast exposes the selective and hypocritical operation of the NYPD’s disciplinary
system. MATERASSO was permitted to invoke the Department’s prohibited-conduct rules
against plaintiff while remaining protected from scrutiny for conduct implicating another
provision of the same disciplinary framework. Plaintiff, a Hispanic recruit with no prior
disciplinary history who had been subjected to racial and sexually charged harassment, was

suspended, charged, subjected to scientifically discredited and racially biased hair testing, denied
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graduation, and ultimately terminated. A senior command official remained insulated from
scrutiny.

This was not neutral discipline. It was selective enforcement according to rank, status,
institutional protection, and perceived loyalty.

Defendants JESSICA S. TISCH and TANIA I. KINSELLA possessed executive and
disciplinary authority over the personnel systems through which plaintiff’s suspension,
reinstatement conditions, blocked advancement, and termination were imposed. They knew that
plaintiff was Epps’s nephew and that Epps had publicly accused MADDREY of quid pro quo
sexual harassment and institutional misconduct. Nevertheless, they permitted the retaliatory
process to continue without correction.

In June 2025, the NYPD terminated plaintiff’s employment. His termination was the
culmination of a progressively escalating retaliatory process: racial and sexually charged
harassment, a one-sided investigation, suspension without pay, pressure to resign, scientifically
discredited and racially biased drug testing, selective disciplinary charges, obstruction of
graduation, and removal from the NYPD.

ASLIEV, by contrast, was permitted to continue training without suspension, termination,
or discipline comparable to that imposed upon plaintiff.

This Verified Complaint seeks to hold the City of New York and the individual
defendants liable under the New York State Human Rights Law and the New York City Human
Rights Law for race discrimination, hostile work environment, retaliation, and aiding and
abetting unlawful discriminatory and retaliatory conduct.

What happened to plaintiff was not merely the product of a flawed personnel process. It

was the operation of an institutional retaliation apparatus in which disciplinary and investigative

10
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mechanisms were used not to determine the truth neutrally, but to punish plaintiff because of his
race, his resistance to racial and sexually charged harassment, and his familial relationship with a
person who had publicly challenged the NYPD’s executive leadership.

JURISDICTION AND VENUE

1. This Court has general original jurisdiction over this action pursuant to article VI,
8§ 7(a) of the New York State Constitution.

2. Plaintiff EMILIO C. ANDINO brings this action under the New York State
Human Rights Law (“NYSHRL”), Executive Law § 296, and the New York City Human Rights
Law (“NYCHRL”), New York City Administrative Code § 8-107, based upon unlawful
discriminatory and retaliatory employment practices, including race discrimination, gender-based
harassment, hostile work environment, and retaliation.

3. Venue is proper in Bronx County pursuant to CPLR 503(a) because a substantial
part of the events and omissions giving rise to plaintiff’s claims occurred in Bronx County,
including portions of plaintiff’s NYPD recruit training and the discriminatory, retaliatory,
supervisory, and institutional conduct alleged herein.

4. Additional events and omissions giving rise to plaintiff’s claims occurred in
Queens County and New York County, where plaintiff also received NYPD recruit training and
where relevant NYPD personnel, offices, and disciplinary decision-makers were located.

5. At all relevant times, defendant JESSICA S. TISCH served as the Police
Commissioner of the City of New York and possessed statutory authority and control over the
government, administration, disposition, and discipline of the NYPD and its police force
pursuant to New York City Charter § 434.

PROCEDURAL REQUIREMENTS

11
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6. Plaintiff EMILIO C. ANDINO commenced this action within the applicable
limitations periods prescribed by Executive Law § 297(9) and New York City Administrative
Code § 8-502(d).

7. Plaintiff asserts claims for race discrimination, gender-based harassment, hostile
work environment, and retaliation exclusively under the New York State Human Rights Law
(“NYSHRL”) and the New York City Human Rights Law (“NYCHRL”).

8. Plaintiff was not required to file a charge with the United States Equal
Employment Opportunity Commission as a prerequisite to commencing his NYSHRL and
NYCHRL claims in this Court.

9. Plaintiff was not required to exhaust administrative remedies before commencing
this action, and he has not elected an administrative remedy that would bar the claims asserted
herein under Executive Law § 297(9) or New York City Administrative Code § 8-502(a).

THE PARTIES

PLAINTIFF

10.  Plaintiff EMILIO C. ANDINO is a Hispanic male and a resident of Orange
County, New York. Plaintiff was appointed as a recruit in the New York City Police Department
and received recruit training in Bronx, Queens, and New York Counties. He remained employed
as an NYPD recruit until his termination in June 2025.

DEFENDANTS

11. Defendant THE CITY OF NEW YORK is a municipal corporation organized
under the laws of the State of New York. The City operates the New York City Police
Department (“NYPD”) and is responsible for the policies, practices, training, supervision,

discipline, and conduct of its officers, employees, and agents.
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12. Defendant JESSICA S. TISCH is the Police Commissioner of the NYPD and, at
all relevant times, possessed final authority over the Department’s administration, personnel,
discipline, internal investigations, and employment practices. Defendant TISCH is sued in her
individual and official capacities under the NYSHRL and NYCHRL.

13. Defendant TANIA I. KINSELLA is the First Deputy Commissioner of the NYPD
and, at all relevant times, exercised executive and operational authority over Department
personnel, training, internal investigations, and disciplinary matters. Defendant KINSELLA is
sued in her individual and official capacities under the NYSHRL and NYCHRL.

14. Defendant JEFFREY B. MADDREY was the NYPD Chief of Department when
retired NYPD Lieutenant Quatisha Epps filed a charge of discrimination and publicly disclosed
allegations of sexual harassment and misconduct involving NYPD executive leadership.
Defendant MADDREY is sued in his individual and official capacities under the NYSHRL and
NYCHRL.

15. Defendant MARTINE N. MATERASSO is the NYPD Chief of Training and, at
all relevant times, exercised command authority over recruit training, discipline, evaluation,
suspension, graduation, and advancement within the Police Academy. Defendant MATERASSO
is sued in her individual and official capacities under the NYSHRL and NYCHRL.

16. Defendant ANGEL L. FIGUEROA formerly served as the Commanding Officer
of the NYPD Police Academy and presently holds the rank of Deputy Chief assigned to NYPD
Patrol Borough Manhattan South. At all relevant times, Defendant FIGUEROA exercised
supervisory authority over recruit training, discipline, personnel administration, and the
enforcement of Department policies within the Police Academy. Defendant FIGUEROA is sued

in his individual and official capacities under the NYSHRL and NYCHRL.

13
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17. Defendant ARSENIO CAMILO formerly served as the Executive Officer of the
NYPD Police Academy and presently holds the rank of Deputy Inspector assigned to the NYPD
79th Precinct. At all relevant times, Defendant CAMILO exercised supervisory and operational
authority over recruit training, discipline, personnel administration, and the enforcement of
Department policies within the Police Academy. Defendant CAMILO is sued in his individual
and official capacities under the NYSHRL and NYCHRL.

18. Defendant ELIZABETH M. LABOY formerly served as a lieutenant assigned to
the NYPD Police Academy and presently holds the rank of Captain. At all relevant times,
Defendant LABOY participated in the response to, investigation of, and disciplinary handling of
the April 1, 2025 incident involving plaintiff and defendant BAHRON ASLIEV. Defendant
LABOY is sued in her individual and official capacities under the NYSHRL and NYCHRL.

19. Defendant JOSE L. CARABALLO is an NYPD lieutenant assigned to the Police
Academy who participated in the response to, investigation of, and disciplinary handling of the
April 1, 2025 incident involving plaintiff and defendant ASLIEV. Defendant CARABALLO is
sued in his individual and official capacities under the NYSHRL and NYCHRL.

20. Defendant BRIAN T. HENRY is an NYPD employee who served as a Police
Benevolent Association delegate assigned to the Police Academy and represented probationary
police officers and recruits, including plaintiff. Defendant HENRY is sued in his individual and
official capacities under the NYSHRL and NYCHRL.

21. Defendant BAHRON ASLIEV was an NYPD recruit assigned to the Police
Academy at the time of the events alleged herein and is presently assigned to the NYPD 88th

Precinct. Defendant ASLIEV personally participated in the discriminatory and retaliatory
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conduct alleged herein and is sued in his individual and official capacities under the NYSHRL
and NYCHRL.

22.  Defendant DWAYNE R. HARRIS is a member of the NYPD who, at all relevant
times, was assigned to Internal Affairs Bureau Group No. 21 and participated in the investigation
and disciplinary process concerning plaintiff. Defendant HARRIS is sued in his individual and
official capacities under the NYSHRL and NYCHRL.

23.  Defendant EVELYN HALL is a member of the NYPD who, at all relevant times,
was assigned to Internal Affairs Bureau Group No. 21 and participated in the investigation and
disciplinary process concerning plaintiff. Defendant HALL is sued in her individual and official
capacities under the NYSHRL and NYCHRL.

24.  Defendant GIUSEPPE DEANGELIS is a member of the NYPD who, at all
relevant times, was assigned to Internal Affairs Bureau Group No. 22 and participated in the
investigation and disciplinary process concerning plaintiff. Defendant DEANGELIS is sued in
his individual and official capacities under the NYSHRL and NYCHRL.

25. Defendant DAVID R. VERNA formerly served as a lieutenant assigned to
Internal Affairs Bureau Group No. 22 and is presently assigned to the NYPD 44th Precinct. At
all relevant times, Defendant VERNA participated in the investigation and disciplinary process
concerning plaintiff. Defendant VERNA is sued in his individual and official capacities under
the NYSHRL and NYCHRL.

26.  Atall relevant times, the individual defendants acted within the scope of their
NYPD employment or authority and personally participated in, aided, abetted, authorized,
ratified, or failed to remedy the discriminatory and retaliatory conduct alleged herein.

DEFENDANTS’ ROLES, AUTHORITY., AND RELEVANT CONDUCT
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27.  Atall relevant times, each individual defendant knew that plaintiff EMILIO C.
ANDINO was the nephew of retired NYPD Lieutenant Quatisha Epps and that Epps had filed a
charge of discrimination and publicly disclosed allegations of quid pro quo sexual harassment
and institutional misconduct involving former NYPD Chief of Department JEFFREY B.
MADDREY.

28. Plaintiff’s familial relationship with Epps was widely known within the Police
Academy, the Internal Affairs Bureau, and the relevant NYPD command structure. Each
individual defendant understood that plaintiff was closely associated with Epps and that adverse
action against plaintiff would carry an unmistakable retaliatory message concerning Epps’s
protected activity.

29.  Atall relevant times, the individual defendants occupied positions through which
they exercised authority over, participated in, influenced, investigated, reviewed, approved,
ratified, or failed to remedy the discriminatory and retaliatory treatment imposed upon plaintiff.

Executive and Command-Level Defendants

30.  Defendant JESSICA S. TISCH served as the Police Commissioner of the NYPD
during the events culminating in plaintiff’s June 2025 termination. As Police Commissioner,
defendant TISCH possessed final authority over the Department’s administration, personnel
practices, disciplinary systems, and employment decisions.

31.  Defendant TISCH knew that plaintiff was Epps’s nephew and that Epps had
publicly accused former Chief of Department MADDREY of quid pro quo sexual harassment
and institutional misconduct. Notwithstanding that knowledge, plaintiff’s suspension, conditions
of reinstatement, obstruction from advancement, and termination proceeded through disciplinary

and personnel systems under defendant TISCH’s authority.
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32. Despite plaintiff’s report that he had been subjected to racial and sexually charged
harassment, he was suspended without pay, subjected to heightened scrutiny upon returning to
training, denied advancement after completing the academic requirements for graduation, and
ultimately terminated.

33. Defendant TANIA I. KINSELLA served as the First Deputy Commissioner of the
NYPD and exercised executive and operational authority over Department personnel, training,
internal investigations, and disciplinary matters.

34. Defendant KINSELLA knew that plaintiff was Epps’s nephew and that Epps had
engaged in protected activity against former Chief of Department MADDREY . Defendant
KINSELLA possessed authority to review, correct, or intervene in the disciplinary and personnel
actions imposed upon plaintiff but permitted the discriminatory and retaliatory process to
continue through plaintiff’s termination in June 2025.

35. Defendant JEFFREY B. MADDREY served as Chief of Department when Epps
filed a formal charge of discrimination and publicly disclosed allegations of quid pro quo sexual
harassment and institutional misconduct involving NYPD executive leadership.

36.  Defendant MADDREY knew that plaintiff was Epps’s nephew and an NYPD
recruit. Epps’s disclosures directly implicated MADDREY, and plaintiff’s relationship to Epps
was widely known within the Police Academy and relevant command structure.

37.  Upon information and belief, defendant MADDREY ’s retaliatory posture and
command influence contributed to an institutional atmosphere of hostility toward Epps and those
associated with her, including plaintiff. That hostility formed part of the retaliatory context in
which plaintiff was harassed, investigated, suspended, obstructed from advancement, and

terminated.
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38. Defendant MARTINE N. MATERASSO served as the NYPD Chief of Training
and exercised command authority over the Police Academy, recruit discipline, suspension,
reinstatement, graduation, advancement, and related personnel decisions.

39. Defendant MATERASSO knew that plaintiff was Epps’s nephew and that Epps
had publicly accused former Chief of Department MADDREY of sexual harassment and
institutional misconduct. Defendant MATERASSO was informed of or participated in the
disciplinary process arising from the April 1, 2025 incident involving plaintiff and defendant
BAHRON ASLIEV.

40.  Although plaintiff reported that ASLIEV had subjected him to racial and sexually
charged harassment, plaintiff was suspended without pay while ASLIEV was permitted to
continue training without comparable discipline.

41.  Following plaintiff’s return to training, defendant MATERASSO failed to ensure
that plaintiff’s reinstatement, academic completion, and advancement were administered fairly
and without retaliation. Plaintiff earned a score of 93 on his final trimester examination and
satisfied the academic requirements for graduation, yet he was not permitted to advance and was
terminated in June 2025.

42. Defendant ANGEL L. FIGUEROA served as the Commanding Officer of the
NYPD Police Academy during the relevant period and exercised supervisory authority over
recruit training, command discipline, personnel administration, and enforcement of Department
policies.

43.  Defendant FIGUEROA knew that plaintiff was Epps’s nephew and that Epps had
engaged in protected activity against former Chief of Department MADDREY . Defendant

FIGUEROA also knew of plaintiff’s suspension, the allegations of racial and sexually charged
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harassment underlying the April 1, 2025 incident, plaintiff’s return to training, his completion of
the academic requirements for graduation, and the subsequent obstruction of his advancement.

44, Despite his command authority, defendant FIGUEROA failed to correct the
disparate disciplinary treatment imposed upon plaintiff or prevent the retaliatory personnel
actions that culminated in plaintiff’s termination.

45, Defendant ARSENIO CAMILO served as the Executive Officer of the NYPD
Police Academy during the relevant period and exercised operational and supervisory authority
over recruit discipline, administration, assignments, and training progression.

46. Defendant CAMILO knew that plaintiff was Epps’s nephew and that Epps had
engaged in protected activity against former Chief of Department MADDREY . Defendant
CAMILO also knew that plaintiff had been suspended following an incident initiated by
ASLIEV, that witnesses and surveillance evidence were available, and that plaintiff alleged
racial and sexually charged harassment.

47. Defendant CAMILO failed to ensure a neutral review of the incident, failed to
correct the disparate treatment imposed upon plaintiff, and failed to remedy the obstruction of
plaintiff’s advancement after plaintiff completed the academic requirements for graduation.

Police Academy Supervisors and Participants

48. Defendant ELIZABETH M. LABOY was a lieutenant assigned to the NYPD
Police Academy and exercised direct supervisory authority over recruits, including plaintiff and
defendant ASLIEV.

49.  Defendant LABOY knew that plaintiff was Epps’s nephew and that Epps had
publicly accused former Chief of Department MADDREY of quid pro quo sexual harassment

and institutional misconduct.
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50.  On April 1, 2025, defendant LABOY responded to the incident involving plaintiff
and ASLIEV. Rather than conduct a neutral inquiry, defendant LABOY isolated plaintiff, spent
substantial time conferring with ASLIEV, and treated plaintiff as the aggressor before obtaining
a complete account of the incident.

51. Defendant LABOY failed to ensure that plaintiff’s allegations of racial
harassment, sexually explicit remarks concerning his minor son, and physical provocation were
fairly investigated. She also failed to secure available surveillance evidence, obtain statements
from relevant witnesses, or ensure referral of the bias allegations for appropriate review.

52. Defendant JOSE L. CARABALLO was a lieutenant assigned to the NYPD Police
Academy and participated in the response to and disciplinary handling of the April 1, 2025
incident.

53. Defendant CARABALLO knew that plaintiff was Epps’s nephew and that Epps
had engaged in protected activity against former Chief of Department MADDREY.

54, Defendant CARABALLO failed to conduct or initiate a complete and impartial
investigation. He did not meaningfully interview plaintiff, secure or review available
surveillance footage, or ensure that plaintiff’s allegations of racial and sexually charged
harassment were referred for appropriate review.

55. Instead, defendant CARABALLO adopted or reinforced the account portraying
ASLIEV as the victim and plaintiff as the aggressor, contributing directly to plaintiff’s
suspension without pay.

56. Defendant BRIAN T. HENRY served as a Police Benevolent Association
delegate assigned to the Police Academy and represented recruits and probationary police

officers, including plaintiff and ASLIEV.
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57. Defendant HENRY knew that plaintiff was Epps’s nephew and that Epps had
publicly accused former Chief of Department MADDREY of quid pro quo sexual harassment
and institutional misconduct.

58.  On April 1 and 2, 2025, plaintiff informed defendant HENRY that ASLIEV had
repeatedly used racial epithets, made sexually explicit remarks concerning plaintiff’s minor son,
and physically provoked him.

59. Defendant HENRY failed to report or meaningfully challenge the discriminatory
conduct and biased investigation. Instead, he urged plaintiff to resign and warned him that
refusing to resign could permanently impair his eligibility for future civil-service employment.

60. Defendant HENRY also maintained communications with ASLIEV during the
disciplinary process despite representing plaintiff, thereby contributing to plaintiff’s isolation and
the pressure placed upon him to surrender his employment.

61. Defendant BAHRON ASLIEV was an NYPD recruit assigned to the Police
Academy with plaintiff.

62.  Defendant ASLIEV knew that plaintiff was Epps’s nephew and that Epps had
publicly accused former Chief of Department MADDREY of quid pro quo sexual harassment
and institutional misconduct.

63.  ASLIEV repeatedly subjected plaintiff to racial epithets, stereotyped remarks,
threats, and sexually explicit comments, including remarks directed at plaintiff’s minor son.

64. On April 1, 2025, ASLIEV escalated a classroom disagreement, confronted
plaintiff on the stairway, invaded his personal space, and continued making threatening and

sexually explicit statements as the recruits proceeded toward the first-floor lobby.
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65. Following the incident, ASLIEV was not suspended or subjected to discipline
comparable to that imposed upon plaintiff. Instead, he continued training and later boasted to
other recruits that he had provoked or “hooked” plaintiff into a disciplinary outcome.

Internal Affairs Bureau Investigators

66. Defendants DWAYNE R. HARRIS and EVELYN HALL were assigned to
Internal Affairs Bureau Group No. 21 during the relevant period.

67. Defendants GIUSEPPE DEANGELIS and DAVID R. VERNA were assigned to
Internal Affairs Bureau Group No. 22 during the relevant period.

68. Each of these defendants knew that plaintiff was Epps’s nephew and that Epps
had filed a charge of discrimination and publicly disclosed allegations against former Chief of
Department MADDREY.

69.  These defendants participated in or exercised responsibility over the internal
investigation arising from the April 1, 2025 incident.

70.  During the investigation, plaintiff provided a detailed account of ASLIEV’s racial
epithets, sexually explicit remarks concerning plaintiff’s minor son, threats, physical
provocation, and post-incident conduct.

71. Despite the availability of witnesses and surveillance footage covering relevant
portions of the Police Academy, defendants HARRIS, HALL, DEANGELIS, and VERNA failed
to conduct a complete and neutral investigation into plaintiff’s allegations.

72.  These defendants failed to obtain or preserve material surveillance footage, failed
to interview all relevant witnesses, failed to investigate the discriminatory content of ASLIEV’s

statements, and failed to ensure that the allegations were referred for appropriate bias review.
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73. Instead, these defendants accepted, endorsed, or failed to correct an investigative
account that treated plaintiff as the aggressor and insulated ASLIEV from comparable scrutiny or
discipline.

74. Their acts and omissions materially contributed to plaintiff’s suspension without
pay and enabled the continuing retaliatory process that followed, including heightened scrutiny
upon his return, obstruction of his advancement, and termination in June 2025.

75. Through the conduct alleged herein, and with knowledge of plaintiff’s familial
relationship with Epps and her protected activity, the individual defendants personally
participated in, aided, abetted, authorized, ratified, or failed to remedy the discrimination and
retaliation imposed upon plaintiff.

BACKGROUND

76.  Plaintiff EMILIO C. ANDINO is a Hispanic male and a resident of Orange
County, New York. At all relevant times before his termination in June 2025, plaintiff was
employed as a recruit with the New York City Police Department and received recruit training in
Bronx, Queens, and New York Counties.

77.  On or about October 30, 2024, plaintiff was sworn into the NYPD Police
Academy and assigned to Hook Company 24-56, a company designation associated with recruits
who had personal or familial connections to members of the Department.

78.  Plaintiff’s familial connection was through his maternal aunt, retired NYPD
Lieutenant Quatisha Epps, whose support and advocacy contributed to plaintiff’s recruitment,
onboarding, and assignment.

79.  Plaintiff’s relationship to Epps was widely known among Police Academy

instructors, supervisors, staff members, and recruits.
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80. At all relevant times, each individual defendant knew that plaintiff was Epps’s
nephew and that Epps had filed a charge of discrimination and publicly accused former NYPD
Chief of Department JEFFREY B. MADDREY of quid pro quo sexual harassment and
institutional misconduct.

81. Plaintiff’s familial relationship with Epps was known within the Police Academy
and was communicated to the supervisory, command, investigative, and disciplinary personnel
who participated in, reviewed, approved, or ratified the actions taken against plaintiff.

82.  On December 21, 2024, Epps filed a formal Charge of Discrimination with the
United States Equal Employment Opportunity Commission in which she accused defendant
MADDREY of quid pro quo sexual harassment and described alleged misconduct within the
NYPD’s executive leadership.

83. Epps’s filing and related public statements constituted protected opposition to
practices prohibited by federal, state, and city anti-discrimination laws.

84.  That same day, Epps publicly discussed her allegations in an interview with the
New York Post, directly identifying defendant MADDREY and criticizing the NYPD’s
executive command structure.

85.  Defendant MADDREY knew that plaintiff was Epps’s nephew and an NYPD
recruit assigned to the Police Academy.

86.  Epps’s disclosures generated institutional hostility toward her and those visibly
associated with her, including plaintiff.

87.  Although defendant MADDREY resigned on December 21, 2024, the hostility

generated by Epps’s protected activity continued within the NYPD and formed the retaliatory
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context in which plaintiff was later harassed, investigated, suspended, denied advancement, and
terminated.

88. In the days and weeks following Epps’s disclosures, plaintiff observed a marked
and hostile change in his treatment within the Police Academy.

89. Recruits and other Academy personnel began making crude, sexualized, and
derogatory remarks concerning Epps, including statements that she was “crazy,” was “lying for
attention,” and had sexual recordings or nude photographs circulating within the Department.

90.  These remarks were made in Academy classrooms, hallways, locker rooms, gyms,
and other common areas.

91. Instructors and supervisors were present for or within hearing distance of some of
these remarks but failed to intervene, document the conduct, or take corrective action.

92.  Plaintiff was repeatedly exposed to these attacks against his aunt and understood
that the comments were directed not only at Epps, but also at him because of his relationship to
her.

93. The hostility directed at plaintiff intensified after Epps’s EEOC filing and public
disclosures.

94, During his Academy training, plaintiff was also subjected to repeated racial
harassment, intimidation, and verbal abuse by defendant BAHRON ASLIEV, an Asian male
recruit assigned to the same Academy environment.

95.  ASLIEV made racial “jokes,” stereotyped impressions, and racial slurs, including
statements to the effect of, “act like a n*****  get treated like a n***** >

96.  ASLIEV also mocked Black speech, family structures, and cultural stereotypes in

plaintiff’s presence and in the presence of other recruits.
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97.  These statements were directed at plaintiff or made in circumstances in which
ASLIEV intended plaintiff to hear and experience them as racial harassment.

98. Other recruits witnessed portions of ASLIEV’s conduct but did not report him.

99. No Academy supervisor took meaningful action to stop or discipline ASLIEV for
the racialized conduct.

100. Following Epps’s public accusations against MADDREY, ASLIEV’s hostility
toward plaintiff became more personal, aggressive, and graphic.

101.  On April 1, 2025, plaintiff and ASLIEV participated in a classroom training
exercise concerning courtroom testimony on the sixth floor of the Police Academy.

102. ASLIEV acted as the mock witness during the exercise.

103.  After the exercise, plaintiff provided feedback in accordance with the classroom
practice.

104. ASLIEV responded angrily, stating words to the effect of: “If you could’ve done
better, why didn’t you volunteer? You’re just a pussy and a bitch.”

105. As the class was dismissed and the recruits proceeded down the stairway,
ASLIEV continued the confrontation.

106.  On the third-floor landing, ASLIEV entered plaintiff’s personal space, positioned
himself chest-to-chest with plaintiff, and challenged him by stating words to the effect of: “What
are you going to do if I don’t shut up?”

107. Plaintiff attempted to disengage and continue toward the building exit.

108.  As the two reached the first floor, ASLIEV continued the confrontation and stated
to plaintiff: “You and your 12-year-old son can suck my dick.”

109. ASLIEV again entered plaintiff’s personal space.

26

26 of 63



[FTCED._BRONX COUNTY CLERK 07/ 1272026 08: 45 AM | NDEX NO. 813500/ 2026E

NYSCEF DOC. NO. 1 RECEI VED NYSCEF: 07/12/ 2026

110. Plaintiff raised his hand to create distance between himself and ASLIEV,
resulting in incidental contact with ASLIEV’s face.

111.  Within seconds, an unidentified NYPD supervisor or employee intervened.

112. Rather than separate the parties and obtain both accounts, the unidentified
responder immediately treated plaintiff as the aggressor, called for additional personnel, and
conferred with others before speaking meaningfully with plaintiff.

113. Defendant ELIZABETH M. LABOY arrived shortly thereafter.

114. LABOY separated plaintiff from ASLIEV and placed plaintiff in a room under
supervision.

115. LABOY spent substantial time conferring privately with ASLIEV and treated him
as the victim before obtaining a complete account from plaintiff.

116. LABOY did not ask about plaintiff’s physical or emotional condition, despite his
visible distress.

117. During the extended period in which plaintiff was detained at the Academy, his
minor son remained without plaintiff’s supervision, and no responding supervisor made
arrangements to address the situation.

118. Defendant JOSE L. CARABALLO also responded to the incident.

119. CARABALLO did not conduct a complete or neutral interview of plaintiff before
accepting or reinforcing the account that portrayed plaintiff as the aggressor.

120. LABOY and CARABALLO failed to secure statements from all available
witnesses, obtain or preserve relevant surveillance footage, or ensure that plaintiff’s allegations
of racial and sexually charged harassment were referred for appropriate equal-employment

review.
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121.  Their response was not neutral. It protected ASLIEV from scrutiny while isolating
plaintiff and positioning him for discipline.

122. During the approximately ten hours preceding plaintiff’s formal interview, no
responding supervisor obtained a complete account from plaintiff or treated him as a
complainant or victim of racial and sexually charged harassment.

123. Instead, numerous Academy personnel, supervisors, and union representatives
spent extended periods conferring privately with ASLIEV.

124.  Plaintiff reasonably understood that ASLIEV was being positioned as the victim
while plaintiff was being treated as presumptively culpable.

125. At approximately 0030 hours on April 2, 2025, plaintiff was permitted to meet
with defendant BRIAN T. HENRY, a Police Benevolent Association delegate, and PBA attorney
John Tynan.

126.  Plaintiff gave HENRY and Tynan a detailed account of ASLIEV’s racial slurs,
sexually explicit remarks concerning plaintiff’s minor son, threatening conduct, and physical
provocation.

127. HENRY did not meaningfully challenge the one-sided investigation or advocate
for a formal review of plaintiff’s discrimination allegations.

128. Instead, HENRY urged plaintiff to resign and stated in substance that resignation
would be “cleaner.”

129. HENRY further warned plaintiff that refusing to resign could permanently impair
or eliminate his eligibility for future civil-service employment with the City of New York.

130. During the same disciplinary process, HENRY maintained communications with

ASLIEV notwithstanding his role in representing plaintiff.
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131. At approximately 0045 hours, plaintiff was escorted to a formal interview
conducted by Internal Affairs Bureau personnel, including defendants DWAYNE R. HARRIS,
EVELYN HALL, GIUSEPPE DEANGELIS, and DAVID R. VERNA.

132. Defendant HENRY and attorney Tynan were present during the interview.

133.  Upon information and belief, the investigation and resulting disciplinary
determination were subject to review or oversight by defendants MARTINE N. MATERASSO,
ANGEL L. FIGUEROA, and ARSENIO CAMILO.

134. During the interview, plaintiff again described ASLIEV’s racial epithets, sexually
explicit statements concerning plaintiff’s son, threats, physical provocation, and the
circumstances leading to the incidental contact.

135.  Plaintiff identified the existence of other recruits who had observed relevant
portions of ASLIEV’s conduct.

136.  Surveillance cameras covered the classroom, stairway, and first-floor areas
through which the confrontation progressed.

137.  Despite the availability of witnesses and surveillance footage, the investigators
failed to conduct a complete and neutral inquiry.

138. Defendants HARRIS, HALL, DEANGELIS, and VERNA failed to obtain or
preserve material surveillance footage before disciplinary action was imposed.

139. They failed to interview all relevant witnesses concerning ASLIEV’s racial and
sexually explicit statements.

140. They failed to investigate plaintiff’s allegations as potential discriminatory or

retaliatory misconduct.
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141. They also failed to refer plaintiff’s allegations for appropriate equal-employment
or bias review.

142. Defendants LABOY, CARABALLO, HENRY, MATERASSO, FIGUEROA, and
CAMILO likewise failed to ensure that plaintiff’s discrimination allegations were reported,
investigated, or referred to the Office of Equity and Inclusion or another appropriate unit.

143. Instead, the investigative and supervisory defendants accepted, endorsed, or failed
to correct an account that treated plaintiff as the aggressor and insulated ASLIEV from
comparable scrutiny.

144. Plaintiff was thereafter suspended without pay, effective immediately.

145.  Upon information and belief, the suspension was authorized, approved, or ratified
through the Police Academy and NYPD disciplinary chain of command, including defendant
MATERASSO, and was permitted to remain in effect under the executive authority of
defendants JESSICA S. TISCH and TANIA I. KINSELLA.

146. The decision to suspend plaintiff was made without obtaining readily available
surveillance footage, without conducting a complete witness investigation, and without fairly
investigating plaintiff’s allegations of racial and sexually charged harassment.

147. The failure to obtain and review readily available evidence before suspending
plaintiff was not an innocent oversight, but part of a predetermined and retaliatory process that
disregarded plaintiff’s account and evidence favorable to him.

148. ASLIEV was not suspended without pay.

149. ASLIEV was not subjected to comparable discipline, removed from training, or

referred for equal-employment review.
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150. ASLIEV was permitted to continue training while plaintiff remained suspended
and under threat of losing his career.

151. The disparate treatment between plaintiff and ASLIEV was motivated, at least in
part, by racial bias and by retaliatory hostility toward plaintiff because he was Epps’s nephew.

152. Following plaintiff’s suspension, ASLIEV openly boasted to other recruits about
the confrontation and its outcome.

153. ASLIEV told Police Officer JOSHUA J. VERAS and Police Officer LISETTE
BATISTA that he had told plaintiff to “suck [his] dick” and made other vulgar remarks during
the incident.

154. ASLIEV described his conduct as having “hooked” plaintiff into a disciplinary
outcome.

155.  Police Officer JONATHAN D. SUAREZ later overheard ASLIEV boasting to
other recruits that his conduct had resulted in plaintiff’s suspension.

156. When SUAREZ confronted him, ASLIEV stated in substance: “If you act like a
n*** get treated like a n*****_ Do you see how I hooked him? This isn’t the profession for
him.”

157.  These post-incident statements confirmed that ASLIEV’s conduct was intentional,
racialized, and designed to provoke plaintiff into a disciplinary response.

158.  Despite these statements, ASLIEV was not comparably disciplined.

159.  Plaintiff had no prior formal disciplinary history and maintained a strong
academic record throughout the Academy.

160. Plaintiff consistently scored 80 or higher on classroom examinations and quizzes.
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161. Plaintiff earned a score of 87 on his first trimester examination and a score of 92
on his second trimester examination.

162. Notwithstanding his academic record and the absence of prior discipline, plaintiff
was suspended without pay and directed to report three times each week in business attire to the
50th Precinct.

163. Plaintiff was also warned that refusal to resign could permanently bar him from
future City employment.

164. Plaintiff later returned to the Police Academy and resumed training under
heightened scrutiny and retaliatory conditions.

165.  Upon information and belief, plaintiff was subjected to hair drug testing as a
condition of returning to active training.

166. The testing was imposed after plaintiff had already been subjected to a one-sided
investigation and suspension and was part of the continuing heightened scrutiny placed upon
him.

167. On or about May 16, 2025, plaintiff received a score of 93 on his third and final
trimester examination.

168. Plaintiff thereby completed the academic requirements for graduation and
advancement to field training.

169. Despite plaintiff’s completion of the academic requirements, the NYPD did not
permit him to graduate or proceed to field training.

170. Defendants TISCH, KINSELLA, MATERASSO, FIGUEROA, and CAMILO
knew or should have known that plaintiff had successfully completed the academic requirements

for graduation but failed to correct the obstruction of his advancement.
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171. InJune 2025, the NYPD terminated plaintiff’s employment.

172. Plaintiff’s termination followed the racial and sexually charged harassment by
ASLIEV, the one-sided investigation, plaintiff’s suspension without pay, the pressure placed
upon him to resign, the heightened scrutiny imposed upon his return, and the obstruction of his
advancement despite his successful academic performance.

173. Atall relevant times, each individual defendant knew that plaintiff was Epps’s
nephew and that Epps had engaged in protected activity against former Chief of Department
MADDREY.

174. Plaintiff’s suspension, continued scrutiny, denial of advancement, and termination
were motivated, at least in part, by his race, by the discriminatory treatment arising from
ASLIEV’s conduct, and by retaliatory hostility toward plaintiff because of his familial
association with Epps.

175. Through the acts and omissions alleged herein, the individual defendants
personally participated in, aided, abetted, authorized, ratified, or failed to remedy the

discriminatory and retaliatory conduct that culminated in plaintiff’s termination.

POST-INCIDENT RETALIATION AND SELECTIVE DISCIPLINE

176.  On or about May 1, 2025, plaintiff EMILIO C. ANDINO was ordered to report to
NYPD Headquarters in connection with his reinstatement and return to active recruit training.

177.  On or about May 5, 2025, plaintiff was ordered to undergo radioimmunoassay of
hair (“RIAH”) or enzyme immunoassay (“EIA”) hair drug testing, a scientifically discredited and

racially biased methodology.
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178.  The testing was neither random nor supported by individualized cause. Plaintiff
had not been accused of using controlled substances, had no disciplinary history involving drugs
or alcohol, and was provided no legitimate policy basis for being subjected to the test.

179. The timing and circumstances of the testing—immediately following plaintiff’s
retaliatory suspension and as a condition of his return to active training—demonstrate that it was
imposed as an additional coercive and retaliatory measure.

180. Plaintiff was never notified that the RIAH or EIA test produced a positive result,
and the Department did not bring any disciplinary charge against him based upon the test.

181. On May 9, 2025, plaintiff was ordered to report to the Department Advocate’s
Office, where he was served with disciplinary charges under Department Advocate’s Office
Serial No. C-033577.

182. The disciplinary charge alleged that plaintiff violated Administrative Guide
Procedure No. 304-06, page 1, paragraph 1, by engaging in “conduct prejudicial to the good
order, efficiency, and discipline of the Department” through his alleged participation in a verbal
and physical altercation with another member of service on April 1, 2025.

183. The charge was dated April 7, 2025, issued at the direction of defendant ANGEL
L. FIGUEROA, and formally endorsed by defendant MARTINE N. MATERASSO on April 10,
2025.

184. The disciplinary charge was supported by a UF-49 report prepared by defendant
ARSENIO CAMILO.

185. The UF-49 omitted material facts concerning defendant BAHRON ASLIEV’s

racial remarks, sexually explicit statement concerning plaintiff’s minor son, threatening conduct,
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repeated physical encroachment into plaintiff’s personal space, and role in provoking the
confrontation.

186. The UF-49 also omitted or failed to account for material witnesses, including
JOSHUA J. VERAS, LISETTE BATISTA, and JONATHAN D. SUAREZ, who possessed
information corroborating plaintiff’s account and concerning ASLIEV’s subsequent admissions.

187. Even the Department’s incomplete account acknowledged that ASLIEV told
plaintiff, “You and your son can suck my dick.”

188. That statement, standing alone, implicated NYPD rules governing
professionalism, harassment, and prohibited conduct.

189. Nevertheless, no comparable disciplinary charge was brought against ASLIEV.

190. Plaintiff, by contrast, was suspended without pay, charged with misconduct,
subjected to scientifically discredited and racially biased RIAH or EIA testing, and placed at risk
of termination.

191. The disciplinary process therefore continued the same one-sided treatment that
began on April 1, 2025: ASLIEV was treated as the victim and insulated from meaningful
scrutiny, while plaintiff was treated as the aggressor and subjected to progressively escalating
adverse action.

192.  Despite his suspension, the disciplinary charges, the drug-testing requirement, and
the pressure placed upon him to resign, plaintiff remained committed to completing his training.

193. On May 15, 2025, plaintiff sat for the third and final trimester examination at the
NYPD Police Academy.

194. On or about May 16, 2025, plaintiff was notified that he had passed the

examination with a score of 93.
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195.  Plaintiff had previously earned scores of 87 and 92 on his first and second
trimester examinations and consistently maintained a strong academic record throughout his
training.

196. By passing the final trimester examination, plaintiff completed the academic
requirements for graduation and advancement to field training.

197.  Nevertheless, plaintiff was not permitted to graduate or proceed to field training.

198. The Department provided no neutral or transparent explanation for withholding
plaintiff’s advancement despite his successful completion of the Academy’s academic
requirements.

199.  Upon information and belief, recruits who were not associated with Epps and who
were not subjected to the retaliatory disciplinary process imposed upon plaintiff were permitted
to graduate and advance through the ordinary training process.

200. The materially less favorable treatment imposed upon plaintiff included
suspension without pay, selective disciplinary charges, scientifically discredited and racially
biased hair testing, obstruction of graduation and field training, and eventual termination.

201. During the same period, defendant MATERASSO—the senior training official
who endorsed plaintiff’s disciplinary charge—was publicly documented socializing with Jimmy
“Jamie” Rodriguez at Sobro Garden, located at 26 Bruckner Boulevard in the Bronx, New York.

202. The encounter occurred on or about May 14, 2025, and was captured in a publicly
accessible, time-stamped social-media post under the handle @iamjimmyrodriguez.

203. Rodriguez had been publicly identified by former Lucchese crime family member

and federal cooperating witness John Pennisi as an associate of the Lucchese crime family.
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204. NYPD Administrative Guide Procedure No. 304-06(8)(c) prohibits members of
the service from knowingly associating with persons reasonably believed to be engaged in, likely
to engage in, or to have engaged in criminal activity.

205.  Despite the public documentation of defendant MATERASSO’s association with
Rodriguez, no investigation, disciplinary charge, suspension, or other corrective action was

initiated against her.
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206. Defendant MATERASSO was therefore permitted to invoke the Department’s
prohibited-conduct rules against plaintiff while remaining protected from scrutiny for conduct
implicating another provision of the same disciplinary framework.

207. This contrast demonstrates that the NYPD’s disciplinary rules were not applied
neutrally or consistently, but selectively according to rank, institutional status, command
protection, and perceived loyalty.

208. It further demonstrates the hypocrisy of a disciplinary system that aggressively
punished plaintiff, a Hispanic recruit with no prior disciplinary history who had been subjected
to racial and sexually charged harassment, while declining to investigate publicly documented
conduct by the senior official who endorsed the charge against him.

209. Defendant MATERASSO’s treatment is relevant as evidence of selective
enforcement, command favoritism, institutional hypocrisy, and the absence of neutral
disciplinary standards within the NYPD.

210. It also supports the inference that the Department’s stated reliance upon the April
1, 2025 incident was pretextual and that the disciplinary process imposed upon plaintiff was

driven by retaliatory hostility, discriminatory treatment, and his known familial relationship with

Epps.
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Jimmy Rodriguez with Chief of Housing Martine N. Materasso and Patrick J. Lynch,
former president of the Police Benevolent Association of the City of New York

211. Atall relevant times, defendants JESSICA S. TISCH, TANIA I. KINSELLA,

MARTINE N. MATERASSO, ANGEL L. FIGUEROA, and ARSENIO CAMILO knew that

39

39 of 63



[FTCED._BRONX COUNTY CLERK 07/ 1272026 08: 45 AM | NDEX NO. 813500/ 2026E

NYSCEF DOC. NO. 1 RECEI VED NYSCEF: 07/12/ 2026

plaintiff had completed the academic requirements for graduation and advancement but failed to
correct or prevent the obstruction of his progression.

212. Those defendants also knew that plaintiff was Epps’s nephew and that Epps had
publicly accused former Chief of Department JEFFREY B. MADDREY of quid pro quo sexual
harassment and institutional misconduct.

213. In June 2025, the NYPD terminated plaintiff’s employment.

214. Plaintiff’s termination was the culmination of the retaliatory process that began
after Epps’s protected disclosures and intensified following the April 1, 2025 incident.

215. The Department terminated plaintiff notwithstanding his strong academic record,
completion of the final trimester examination, absence of prior formal discipline, and evidence
that ASLIEV had instigated the confrontation through racial, threatening, and sexually explicit
conduct.

216. ASLIEV, by contrast, was permitted to continue training without suspension,
termination, or discipline comparable to that imposed upon plaintiff.

217. Defendants TISCH, KINSELLA, MATERASSO, FIGUEROA, and CAMILO
authorized, approved, ratified, permitted, or failed to remedy the selective disciplinary and
personnel actions that culminated in plaintiff’s termination.

218. Defendants ELIZABETH M. LABOY, JOSE L. CARABALLO, BRIAN T.
HENRY, DWAYNE R. HARRIS, EVELYN HALL, GIUSEPPE DEANGELIS, and DAVID R.
VERNA materially contributed to the retaliatory outcome by participating in, facilitating,

endorsing, or failing to correct the one-sided response and investigation.
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219. Defendant ASLIEV materially contributed to the discriminatory and retaliatory
process by provoking plaintiff, directing racial and sexually explicit harassment toward him, and
benefiting from the false and incomplete account used to discipline plaintiff.

220. The City thereby subjected plaintiff to progressively escalating adverse
treatment—suspension, disciplinary charges, scientifically discredited and racially biased drug
testing, blocked advancement, and termination—while declining to impose comparable
consequences upon ASLIEV and shielding command-level personnel from scrutiny.

221. The sequence, timing, selective enforcement, disparate treatment, and defendants’
knowledge of plaintiff’s relationship with Epps support the inference that plaintiff was punished
not merely because of the April 1, 2025 incident, but because of his race and his familial
association with a person who had engaged in protected opposition to discrimination.

222. The cumulative effect of defendants’ conduct was to punish plaintiff for resisting
racial and sexually charged harassment and for his known familial relationship with Epps, while
communicating that those associated with individuals who challenge NYPD leadership will be
subjected to institutional retaliation.

223. The disciplinary and investigative mechanisms used against plaintiff were not
employed to determine the truth neutrally, but to enforce institutional loyalty, protect favored
personnel, and punish plaintiff’s proximity to Epps’s protected disclosures.

CONCLUSION

224. The sequence of events demonstrates a continuous course of discriminatory and
retaliatory treatment. Plaintiff was subjected to racial and sexually charged harassment, denied a

neutral investigation, suspended without pay, pressured to resign, subjected to scientifically
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discredited and racially biased RIAH or EIA testing, selectively charged, blocked from
graduation, and ultimately terminated.

225. Atall relevant times, the individual defendants knew that plaintiff was the
nephew of retired NYPD Lieutenant Quatisha Epps and that Epps had engaged in protected
activity by publicly accusing former Chief of Department JEFFREY B. MADDREY of quid pro
quo sexual harassment and institutional misconduct.

226. The adverse actions imposed upon plaintiff, together with the materially more
favorable treatment afforded to ASLIEV and the selective protection extended to command
personnel, support the inference that defendants acted because of plaintiff’s race, his opposition
to racial and sexually charged harassment, and his known familial association with Epps.

VIOLATIONS AND CLAIMS ALLEGED

FIRST CAUSE OF ACTION
Race Discrimination in Violation of the
New York State Human Rights Law

227. Plaintiff repeats and realleges each preceding allegation as if fully set forth herein.

228. Plaintiff is a dark-skinned Hispanic male and is a member of a protected class
under the New York State Human Rights Law.

229. Defendant THE CITY OF NEW YORK, through its officers, employees,
supervisors, and agents, discriminated against plaintiff because of his race and racialized
appearance in the terms, conditions, and privileges of his employment, in violation of Executive
Law 8§ 296(1)(a).

230. Plaintiff was repeatedly subjected to anti-Black racial slurs, stereotypes, and

degrading conduct directed at him as a dark-skinned Hispanic male, including the use of the

word “nigger” and related racialized statements.
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231. The discrimination further included a biased and incomplete investigation,
disparate disciplinary treatment, selective enforcement of Department policies, suspension
without pay, scientifically discredited and racially biased RIAH or EIA hair testing, obstruction
of plaintiff’s graduation and field training, and termination.

232. Defendant BAHRON ASLIEV, an Asian male recruit who instigated the April 1,
2025 confrontation through racial, threatening, and sexually explicit conduct, was not suspended,
was not subjected to comparable disciplinary charges, and was permitted to continue training.

233.  The racial slurs directed at plaintiff, the materially less favorable treatment
imposed upon him, the materially more favorable treatment afforded to ASLIEV, the selective
enforcement of NYPD disciplinary rules, and the omission of evidence favorable to plaintiff
support the inference that race was a motivating factor in defendants’ conduct.

234. Defendants JESSICA S. TISCH, TANIA I. KINSELLA, MARTINE N.
MATERASSO, ANGEL L. FIGUEROA, ARSENIO CAMILO, ELIZABETH M. LABOQOY,
JOSE L. CARABALLO, BRIAN T. HENRY, BAHRON ASLIEV, DWAYNE R. HARRIS,
EVELYN HALL, GIUSEPPE DEANGELIS, and DAVID R. VERNA are individually liable
under Executive Law 8 296(6) because each personally participated in, aided, abetted, incited,
compelled, coerced, authorized, ratified, or materially assisted the discriminatory conduct alleged
herein.

235. Defendant THE CITY OF NEW YORK is liable as plaintiff’s employer for the
discriminatory acts and employment decisions carried out through its officers, supervisors,

employees, and agents.
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236. As adirect and proximate result of defendants’ unlawful conduct, plaintiff
suffered lost wages and benefits, loss of employment and career opportunities, reputational
injury, emotional distress, and other compensable damages.

SECOND CAUSE OF ACTION
Sex and Gender Discrimination in Violation of the
New York State Human Rights Law

237. Plaintiff repeats and realleges each preceding allegation as if fully set forth herein.

238.  Plaintiff is male and is protected from discrimination based upon sex and gender
under the New York State Human Rights Law.

239. Defendant BAHRON ASLIEV subjected plaintiff to gendered and sexually
degrading harassment intended to demean his masculinity, including repeatedly calling him a
“pussy” and a “bitch,” challenging him to prove himself through physical confrontation, and
directing a sexually explicit statement at plaintiff and his 12-year-old son.

240. ASLIEV’s conduct was not merely vulgar. It was directed at plaintiff through
gendered stereotypes concerning masculinity, male weakness, sexual domination, and the
expectation that a man must respond physically when challenged or humiliated.

241. Plaintiff was thereby subjected to inferior terms, conditions, and privileges of
employment because of his sex and gender, including public humiliation, sexually hostile
treatment, a deliberately provoked confrontation, and the use of his response to that harassment
as the basis for discipline.

242. The supervisory and investigative defendants knew that ASLIEV had directed
gendered and sexually explicit harassment toward plaintiff but failed to investigate that conduct

neutrally, discipline ASLIEV, or protect plaintiff from its employment consequences.
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243. Instead, defendants treated ASLIEV as the victim, suspended plaintiff without
pay, selectively charged him with misconduct, obstructed his graduation and advancement, and
ultimately terminated his employment.

244,  The failure to address ASLIEV’s gendered and sexually explicit conduct, together
with defendants’ use of the resulting confrontation to discipline plaintiff, subjected plaintift to
less favorable treatment because of his sex and gender in violation of Executive Law § 296(1)(a)
and (h).

245. Defendants JESSICA S. TISCH, TANIA I. KINSELLA, MARTINE N.
MATERASSO, ANGEL L. FIGUEROA, ARSENIO CAMILO, ELIZABETH M. LABOQOY,
JOSE L. CARABALLO, BRIAN T. HENRY, BAHRON ASLIEV, DWAYNE R. HARRIS,
EVELYN HALL, GIUSEPPE DEANGELIS, and DAVID R. VERNA are individually liable
under Executive Law 8 296(6) because each personally participated in, aided, abetted,
authorized, ratified, facilitated, or materially assisted the discriminatory conduct alleged herein.

246. Defendant THE CITY OF NEW YORK is liable as plaintiff’s employer for the
discriminatory treatment carried out through its officers, supervisors, employees, and agents.

247.  As adirect and proximate result of defendants’ unlawful conduct, plaintiff
suffered lost wages and benefits, loss of employment and career opportunities, reputational
injury, humiliation, emotional distress, and other compensable damages.

THIRD CAUSE OF ACTION
Hostile Work Environment in Violation of the
New York State Human Rights Law
248. Plaintiff repeats and realleges each preceding allegation as if fully set forth herein.
249. Plaintiff was subjected to inferior terms, conditions, and privileges of employment

because of his race and sex, and because of defendants’ retaliatory hostility toward him arising
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from his known familial association with retired NYPD Lieutenant Quatisha Epps and her
protected opposition to discrimination.

250. The hostile work environment included anti-Black racial slurs and stereotypes
directed at plaintiff as a dark-skinned Hispanic male; gendered and sexually degrading insults;
sexually explicit remarks concerning plaintiff and his minor son; repeated provocation and
intimidation by defendant BAHRON ASLIEV; derogatory and sexualized attacks concerning
Epps; public humiliation; coercive pressure to resign; and the use of a discriminatory
confrontation as the basis for disciplinary action against plaintiff.

251. Defendants knew that plaintiff was Epps’s nephew and knew that Epps had filed
an EEOC charge and publicly accused former NYPD Chief of Department JEFFREY B.
MADDREY of quid pro quo sexual harassment and institutional misconduct.

252. Rather than stop, investigate, or remedy the racial, gendered, sexually explicit,
and retaliatory conduct, the supervisory, investigative, and command defendants permitted it to
continue and used the resulting confrontation to isolate, suspend, charge, scrutinize, obstruct, and
ultimately terminate plaintiff.

253. Defendants LABOY, CARABALLO, HENRY, HARRIS, HALL, DEANGELIS,
and VERNA failed to conduct or secure a neutral investigation of plaintiff’s discrimination
complaints, failed to preserve or review material evidence, failed to investigate ASLIEV’s racial
and sexually explicit conduct, and materially contributed to the hostile conditions imposed upon
plaintiff.

254. Defendants TISCH, KINSELLA, MATERASSO, FIGUEROA, and CAMILO
authorized, approved, ratified, permitted, or failed to remedy the discriminatory and retaliatory

employment conditions that followed, including plaintiff’s suspension without pay, selective
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disciplinary charges, scientifically discredited and racially biased RIAH or EIA testing,
obstruction of graduation and field training, and termination.

255. Defendant ASLIEV personally created and intensified the hostile environment
through repeated racial slurs, gendered insults, sexually explicit remarks, threats, provocation,
and post-incident boasting that he had “hooked” plaintiff into a disciplinary outcome.

256. The conduct alleged herein was more than petty slights or trivial inconveniences
and subjected plaintiff to inferior terms, conditions, and privileges of employment in violation of
Executive Law § 296(1)(a) and (h).

257. Defendants JESSICA S. TISCH, TANIA I. KINSELLA, MARTINE N.
MATERASSO, ANGEL L. FIGUEROA, ARSENIO CAMILO, ELIZABETH M. LABOQOY,
JOSE L. CARABALLO, BRIAN T. HENRY, BAHRON ASLIEV, DWAYNE R. HARRIS,
EVELYN HALL, GIUSEPPE DEANGELIS, and DAVID R. VERNA are individually liable
under Executive Law 8 296(6) because each personally participated in, aided, abetted,
authorized, ratified, facilitated, or materially assisted the hostile and discriminatory conduct
alleged herein.

258. Defendant THE CITY OF NEW YORK is liable as plaintiff’s employer for the
hostile work environment created and maintained through its officers, supervisors, employees,
and agents.

259.  As adirect and proximate result of defendants’ unlawful conduct, plaintiff
suffered lost wages and benefits, loss of employment and career opportunities, reputational
injury, humiliation, emotional distress, and other compensable damages.

FOURTH CAUSE OF ACTION

Retaliation in Violation of the
New York State Human Rights Law
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260. Plaintiff repeats and realleges each preceding allegation as if fully set forth herein.

261. On December 21, 2024, retired NYPD Lieutenant Quatisha Epps engaged in
protected activity by filing a formal Charge of Discrimination with the United States Equal
Employment Opportunity Commission and publicly opposing alleged quid pro quo sexual
harassment and gender discrimination by then—Chief of Department defendant JEFFREY B.
MADDREY.

262. Plaintiff is Epps’s nephew, and his close familial relationship with her was widely
known throughout the Police Academy, the Internal Affairs Bureau, and the relevant NYPD
command structure.

263. Atall relevant times, each individual defendant knew that plaintiff was Epps’s
nephew and knew of Epps’s protected opposition to discrimination.

264. Defendants retaliated against plaintiff because of his known familial association
with Epps and because adverse treatment of plaintiff served as a means of punishing,
intimidating, and isolating a person closely associated with her protected activity.

265. Following Epps’s protected disclosures, plaintiff was subjected to escalating
retaliatory treatment, including derogatory and sexualized attacks concerning Epps, heightened
scrutiny, a biased investigation, suspension without pay, pressure to resign, selective disciplinary
charges, scientifically discredited and racially biased RIAH or EIA hair drug testing, obstruction
of graduation and field training, and termination.

266. Defendant ASLIEV intensified his racial, gendered, and sexually explicit
harassment of plaintiff after Epps’s public disclosures and deliberately provoked the April 1,

2025 confrontation that defendants later used as the basis for disciplinary action against plaintiff.
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267. Defendants LABOY, CARABALLO, HENRY, HARRIS, HALL, DEANGELIS,
and VERNA materially assisted the retaliation by participating in, facilitating, endorsing, or
failing to correct the one-sided response and investigation, disregarding evidence favorable to
plaintiff, and insulating ASLIEV from comparable scrutiny.

268. Defendants MATERASSO, FIGUEROA, and CAMILO authorized, endorsed,
supervised, ratified, or materially contributed to the disciplinary process through which plaintiff
was suspended, selectively charged, denied advancement, and placed at risk of termination.

269. Defendants TISCH and KINSELLA possessed executive and disciplinary
authority over the employment and personnel systems through which plaintiff’s suspension,
reinstatement conditions, blocked advancement, and termination were imposed, and permitted
those retaliatory actions to proceed without correction.

270. Defendant MADDREY knew that plaintiff was Epps’s nephew and that Epps’s
protected disclosures directly implicated him. His conduct and influence contributed to the
institutional hostility directed toward Epps and persons closely associated with her, including
plaintiff.

271. The temporal proximity between Epps’s protected activity and the hostile change
in plaintiff’s treatment, defendants’ knowledge of the familial relationship, the progressive
escalation of adverse actions, the one-sided disciplinary process, and the materially more
favorable treatment afforded to ASLIEV support the inference of retaliatory causation.

272. In June 2025, the NYPD terminated plaintiff’s employment, notwithstanding his
strong academic record, completion of the final trimester examination, absence of prior formal
discipline, and evidence that ASLIEV had instigated the confrontation through racial,

threatening, and sexually explicit conduct.
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273. Plaintiff’s termination was the culmination of the retaliatory course of conduct
imposed upon him because of his close familial association with Epps and her protected
opposition to discrimination.

274. Defendant THE CITY OF NEW YORK is liable under Executive Law 8§ 296(7)
for the retaliatory employment actions carried out through its officers, supervisors, employees,
and agents.

275. Defendants JESSICA S. TISCH, TANIA I. KINSELLA, JEFFREY B.
MADDREY, MARTINE N. MATERASSO, ANGEL L. FIGUEROA, ARSENIO CAMILO,
ELIZABETH M. LABOY, JOSE L. CARABALLO, BRIAN T. HENRY, BAHRON ASLIEV,
DWAYNE R. HARRIS, EVELYN HALL, GIUSEPPE DEANGELLIS, and DAVID R. VERNA
are individually liable under Executive Law 8 296(6) because each personally participated in,
aided, abetted, incited, compelled, coerced, authorized, ratified, facilitated, or materially assisted
the retaliatory conduct alleged herein.

276. As adirect and proximate result of defendants’ unlawful retaliation, plaintiff
suffered termination of employment, lost wages and benefits, loss of professional and career
opportunities, reputational injury, humiliation, emotional distress, and other compensable
damages.

FIFTH CAUSE OF ACTION
Race Discrimination in Violation of the
New York City Human Rights Law
277. Plaintiff repeats and realleges each preceding allegation as if fully set forth herein.
278. Plaintiff is a dark-skinned Hispanic male and is protected from race

discrimination under the New York City Human Rights Law.
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279. Defendant THE CITY OF NEW YORK, through its officers, employees,
supervisors, and agents, treated plaintiff less well because of his race and racialized appearance,
in violation of New York City Administrative Code § 8-107(1)(a).

280. Plaintiff was repeatedly subjected to anti-Black racial slurs, stereotypes, and
degrading conduct directed at him as a dark-skinned Hispanic male, including the use of the
word “nigger” and related racialized statements.

281. The discriminatory treatment further included a biased and incomplete
investigation, disparate disciplinary treatment, selective enforcement of Department policies,
suspension without pay, scientifically discredited and racially biased RIAH or EIA hair testing,
obstruction of plaintiff’s graduation and field training, and termination.

282. Defendant BAHRON ASLIEV, an Asian male recruit who instigated the April 1,
2025 confrontation through racial, threatening, and sexually explicit conduct, was not suspended,
was not subjected to comparable disciplinary charges, and was permitted to continue training.

283. The racial slurs directed at plaintiff, the materially less favorable treatment
imposed upon him, the materially more favorable treatment afforded to ASLIEV, the selective
enforcement of NYPD disciplinary rules, and the omission of evidence favorable to plaintiff
support the inference that plaintiff was treated less well because of his race.

284. Defendants JESSICA S. TISCH, TANIA I. KINSELLA, MARTINE N.
MATERASSO, ANGEL L. FIGUEROA, ARSENIO CAMILO, ELIZABETH M. LABOQOY,
JOSE L. CARABALLO, BRIAN T. HENRY, BAHRON ASLIEV, DWAYNE R. HARRIS,
EVELYN HALL, GIUSEPPE DEANGELIS, and DAVID R. VERNA are individually liable

under New York City Administrative Code § 8-107(6) because each personally participated in,

51

51 of 63



[FTCED._BRONX COUNTY CLERK 07/ 1272026 08: 45 AM | NDEX NO. 813500/ 2026E

NYSCEF DOC. NO. 1 RECEI VED NYSCEF: 07/12/ 2026

aided, abetted, incited, compelled, coerced, authorized, ratified, facilitated, or materially assisted
the discriminatory conduct alleged herein.

285. Defendant THE CITY OF NEW YORK is liable under New York City
Administrative Code § 8-107(13) for the discriminatory acts and employment decisions carried
out through its managers, supervisors, employees, and agents.

286. As a direct and proximate result of defendants’ unlawful conduct, plaintiff
suffered lost wages and benefits, loss of employment and career opportunities, reputational
injury, humiliation, emotional distress, and other compensable damages.

SIXTH CAUSE OF ACTION
Sex and Gender Discrimination in Violation of the
New York City Human Rights Law

287. Plaintiff repeats and realleges each preceding allegation as if fully set forth herein.

288.  Plaintiff is male and is protected from discrimination based upon sex and gender
under the New York City Human Rights Law.

289. Defendant BAHRON ASLIEV subjected plaintiff to gendered and sexually
degrading harassment intended to demean his masculinity, including repeatedly calling him a
“pussy” and a “bitch,” challenging him to prove himself through physical confrontation, and
directing a sexually explicit statement at plaintiff and his 12-year-old son.

290. ASLIEV’s conduct was directed at plaintiff through gendered stereotypes
concerning masculinity, male weakness, sexual domination, and the expectation that a man must
respond physically when challenged or humiliated.

291. Plaintiff was thereby treated less well because of his sex and gender, including

through public humiliation, sexually hostile treatment, deliberate provocation, and the use of his

response to that harassment as the basis for discipline.
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292. The supervisory, investigative, and command defendants knew that ASLIEV had
directed gendered and sexually explicit harassment toward plaintiff but failed to investigate that
conduct neutrally, discipline ASLIEV, or protect plaintiff from its employment consequences.

293. Instead, defendants treated ASLIEV as the victim, suspended plaintiff without
pay, selectively charged him with misconduct, subjected him to heightened scrutiny, obstructed
his graduation and advancement, and ultimately terminated his employment.

294. The failure to address ASLIEV’s gendered and sexually explicit conduct, together
with defendants’ use of the resulting confrontation to discipline plaintiff, caused plaintiff to be
treated less well because of his sex and gender in violation of New York City Administrative
Code § 8-107(1)(a).

295. Defendants JESSICA S. TISCH, TANIA I. KINSELLA, MARTINE N.
MATERASSO, ANGEL L. FIGUEROA, ARSENIO CAMILO, ELIZABETH M. LABOQOY,
JOSE L. CARABALLO, BRIAN T. HENRY, BAHRON ASLIEV, DWAYNE R. HARRIS,
EVELYN HALL, GIUSEPPE DEANGELIS, and DAVID R. VERNA are individually liable
under New York City Administrative Code 8§ 8-107(6) because each personally participated in,
aided, abetted, incited, compelled, coerced, authorized, ratified, facilitated, or materially assisted
the discriminatory conduct alleged herein.

296. Defendant THE CITY OF NEW YORK is liable under New York City
Administrative Code § 8-107(13) for the discriminatory acts and employment decisions carried
out through its managers, supervisors, employees, and agents.

297.  As adirect and proximate result of defendants’ unlawful conduct, plaintiff
suffered lost wages and benefits, loss of employment and career opportunities, reputational

injury, humiliation, emotional distress, and other compensable damages.
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SEVENTH CAUSE OF ACTION
Hostile Work Environment in Violation of the
New York City Human Rights Law

298. Plaintiff repeats and realleges each preceding allegation as if fully set forth herein.

299. Plaintiff was subjected to inferior terms, conditions, and privileges of employment
because of his race and sex, and because of defendants’ retaliatory hostility arising from his
known familial association with retired NYPD Lieutenant Quatisha Epps and her protected
opposition to discrimination.

300. The hostile work environment included anti-Black racial slurs and stereotypes
directed at plaintiff as a dark-skinned Hispanic male; gendered and sexually degrading insults;
sexually explicit remarks concerning plaintiff and his minor son; repeated provocation and
intimidation by defendant BAHRON ASLIEV; derogatory and sexualized attacks concerning
Epps; public humiliation; coercive pressure to resign; and the use of a discriminatory
confrontation as the basis for disciplinary action against plaintiff.

301. Defendants knew that plaintiff was Epps’s nephew and knew that Epps had filed
an EEOC charge and publicly accused former NYPD Chief of Department JEFFREY B.
MADDREY of quid pro quo sexual harassment and institutional misconduct.

302. Rather than stop, investigate, or remedy the racial, gendered, sexually explicit,
and retaliatory conduct, the supervisory, investigative, and command defendants permitted it to
continue and used the resulting confrontation to isolate, suspend, charge, scrutinize, obstruct, and
ultimately terminate plaintiff.

303. Defendants LABOY, CARABALLO, HENRY, HARRIS, HALL, DEANGELIS,

and VERNA failed to conduct or secure a neutral investigation of plaintiff’s discrimination

complaints, failed to preserve or review material evidence, failed to investigate ASLIEV’s racial
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and sexually explicit conduct, and materially contributed to the hostile conditions imposed upon
plaintiff.

304. Defendants TISCH, KINSELLA, MATERASSO, FIGUEROA, and CAMILO
authorized, approved, ratified, permitted, or failed to remedy the discriminatory and retaliatory
employment conditions that followed, including plaintiff’s suspension without pay, selective
disciplinary charges, scientifically discredited and racially biased RIAH or EIA testing,
obstruction of graduation and field training, and termination.

305. Defendant ASLIEV personally created and intensified the hostile work
environment through repeated racial slurs, gendered insults, sexually explicit remarks, threats,
provocation, and post-incident boasting that he had “hooked” plaintiff into a disciplinary
outcome.

306. The conduct alleged herein caused plaintiff to be treated less well because of his
race and sex and exceeded petty slights and trivial inconveniences, in violation of New York
City Administrative Code § 8-107(1)(a). The NYCHRL requires liberal construction to
accomplish its broad remedial purposes.

307. Defendants JESSICA S. TISCH, TANIA I. KINSELLA, MARTINE N.
MATERASSO, ANGEL L. FIGUEROA, ARSENIO CAMILO, ELIZABETH M. LABOQOY,
JOSE L. CARABALLO, BRIAN T. HENRY, BAHRON ASLIEV, DWAYNE R. HARRIS,
EVELYN HALL, GIUSEPPE DEANGELIS, and DAVID R. VERNA are individually liable
under New York City Administrative Code § 8-107(6) because each personally participated in,
aided, abetted, incited, compelled, coerced, authorized, ratified, facilitated, or materially assisted

the hostile and discriminatory conduct alleged herein.
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308. Defendant THE CITY OF NEW YORK is liable under New York City
Administrative Code § 8-107(13) for the hostile work environment created and maintained
through its managers, supervisors, employees, and agents.

309. As adirect and proximate result of defendants’ unlawful conduct, plaintiff
suffered lost wages and benefits, loss of employment and career opportunities, reputational
injury, humiliation, emotional distress, and other compensable damages.

EIGHTH CAUSE OF ACTION
Retaliation in Violation of the
New York City Human Rights Law

310. Plaintiff repeats and realleges each preceding allegation as if fully set forth herein.

311. On December 21, 2024, retired NYPD Lieutenant Quatisha Epps engaged in
protected activity by filing a formal Charge of Discrimination with the United States Equal
Employment Opportunity Commission and publicly opposing alleged quid pro quo sexual
harassment and gender discrimination by then—Chief of Department defendant JEFFREY B.
MADDREY.

312. Plaintiff also opposed discriminatory conduct by reporting defendant BAHRON
ASLIEV’s racial slurs, gendered insults, sexually explicit remarks concerning plaintiff’s minor
son, threats, and physical provocation to Police Academy supervisors, union representatives, and
Internal Affairs Bureau investigators.

313.  Plaintiff’s close familial relationship with Epps was widely known throughout the
Police Academy, the Internal Affairs Bureau, and the relevant NYPD command structure.

314. At all relevant times, each individual defendant knew that plaintiff was Epps’s
nephew, knew of Epps’s protected opposition to discrimination, and knew that plaintiff had

complained of racial, gendered, and sexually explicit harassment within the Police Academy.
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315. Defendants retaliated against plaintiff because of his own opposition to
discriminatory conduct and because of his known familial association with Epps, including by
using adverse treatment of plaintiff as a means of punishing, intimidating, and isolating a person
closely associated with her protected activity.

316. Following Epps’s protected disclosures and plaintiff’s own complaints of
discrimination, defendants subjected plaintiff to escalating retaliatory treatment, including
derogatory and sexualized attacks concerning Epps, heightened scrutiny, a biased and incomplete
investigation, suspension without pay, coercive pressure to resign, selective disciplinary charges,
scientifically discredited and racially biased RIAH or EIA hair testing, obstruction of graduation
and field training, and termination.

317. Defendant ASLIEV intensified his racial, gendered, and sexually explicit
harassment of plaintiff after Epps’s public disclosures and deliberately provoked the April 1,
2025 confrontation that defendants later used as the basis for disciplinary action against plaintiff.

318. Defendants LABOY, CARABALLO, HENRY, HARRIS, HALL, DEANGELIS,
and VERNA materially assisted the retaliation by participating in, facilitating, endorsing, or
failing to correct the one-sided response and investigation, disregarding evidence favorable to
plaintiff, and insulating ASLIEV from comparable scrutiny.

319. Defendants MATERASSO, FIGUEROA, and CAMILO authorized, endorsed,
supervised, ratified, or materially contributed to the disciplinary process through which plaintiff
was suspended, selectively charged, subjected to additional scrutiny, denied advancement, and
placed at risk of termination.

320. Defendants TISCH and KINSELLA possessed executive and disciplinary

authority over the personnel systems through which plaintiff’s suspension, reinstatement
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conditions, blocked advancement, and termination were imposed, and permitted those retaliatory
actions to proceed without correction.

321. Defendant MADDREY knew that plaintiff was Epps’s nephew and that Epps’s
protected disclosures directly implicated him. His conduct and influence contributed to the
institutional hostility directed toward Epps and persons closely associated with her, including
plaintiff.

322. The retaliatory acts alleged herein were reasonably likely to deter a person from
opposing discriminatory practices, reporting discriminatory harassment, or maintaining a close
association with a person who had publicly opposed discrimination.

323. The temporal proximity between the protected activity and the hostile change in
plaintiff’s treatment, defendants’ knowledge of plaintiff’s complaints and familial relationship
with Epps, the progressive escalation of adverse actions, the one-sided disciplinary process, and
the materially more favorable treatment afforded to ASLIEV support the inference of retaliatory
causation.

324.  In June 2025, the NYPD terminated plaintiff’s employment notwithstanding his
strong academic record, completion of the final trimester examination, absence of prior formal
discipline, and evidence that ASLIEV had instigated the confrontation through racial,
threatening, and sexually explicit conduct.

325. Plaintiff’s termination was the culmination of the retaliatory course of conduct
imposed upon him because he opposed discriminatory harassment and because of his close

familial association with Epps and her protected opposition to discrimination.
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326. Defendant THE CITY OF NEW YORK is liable under New York City
Administrative Code 88 8-107(7) and 8-107(13) for the retaliatory acts and employment
decisions carried out through its managers, supervisors, employees, and agents.

327. Defendants JESSICA S. TISCH, TANIA I. KINSELLA, JEFFREY B.
MADDREY, MARTINE N. MATERASSO, ANGEL L. FIGUEROA, ARSENIO CAMILO,
ELIZABETH M. LABOY, JOSE L. CARABALLO, BRIAN T. HENRY, BAHRON ASLIEV,
DWAYNE R. HARRIS, EVELYN HALL, GIUSEPPE DEANGELIS, and DAVID R. VERNA
are individually liable under New York City Administrative Code § 8-107(6) because each
personally participated in, aided, abetted, incited, compelled, coerced, authorized, ratified,
facilitated, or materially assisted the retaliatory conduct alleged herein.

328. As adirect and proximate result of defendants’ unlawful retaliation, plaintiff
suffered termination of employment, lost wages and benefits, loss of professional and career
opportunities, reputational injury, humiliation, emotional distress, and other compensable
damages.

JURY TRIAL DEMAND

329. Plaintiff EMILIO C. ANDINO demands a trial by jury on all issues so triable
under New York law.

PRAYER FOR RELIEF

WHEREFORE, Plaintiff EMILIO C. ANDINO respectfully requests that this Court enter
judgment in his favor and against Defendants THE CITY OF NEW YORK, JESSICA S. TISCH,
TANIA I. KINSELLA, JEFFREY B. MADDREY, MARTINE N. MATERASSO, ANGEL L.

FIGUEROA, ARSENIO CAMILO, ELIZABETH M. LABOY, JOSE L. CARABALLO,
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BRIAN T. HENRY, BAHRON ASLIEV, DWAYNE R. HARRIS, EVELYN HALL,
GIUSEPPE DEANGELIS, and DAVID R. VERNA, and award the following relief:

a. Awarding plaintiff compensatory damages against defendants, jointly and
severally to the extent permitted by law, including damages for lost wages,
lost benefits, loss of employment and career opportunities, reputational injury,
humiliation, emotional distress, and other economic and noneconomic losses,
in an amount to be determined at trial;

b. Awarding plaintiff back pay, front pay, and all other lost compensation and
employment benefits resulting from defendants’ unlawful conduct;

c. Awarding punitive damages under the New York City Human Rights Law
against the individually named defendants, in an amount to be determined at
trial;

d. Declaring that defendants discriminated and retaliated against plaintiff,
subjected him to a hostile work environment, and otherwise violated the New
York State Human Rights Law and the New York City Human Rights Law;

e. Awarding appropriate equitable relief, including reinstatement or restoration
of plaintiff’s employment status, expungement of the disciplinary charges,
findings, and other adverse records arising from the events alleged herein,
restoration of lost seniority and benefits, and such other employment-related
relief as the Court deems appropriate;

f. Awarding plaintiff reasonable attorneys’ fees, expert fees, costs, and
disbursements pursuant to New York City Administrative Code 8§ 8-502(q)

and all other applicable law;
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g. Awarding prejudgment and post judgment interest at the maximum rate
permitted by law; and

h. Awarding such other and further legal and equitable relief as the Court deems
just and proper.

Dated: July 12, 2026
New York, N.Y.
Respectfully submitted,

By:  /s/Eric Sanders
Attorney for Plaintiff Emilio C. Andino

THE SANDERS FIRM, P.C.

30 Wall Street, 8" Floor

New York, NY 10005

(212) 652-2782 (Business Telephone)
(212) 652-2783 (Facsimile)

Website: http://www.thesandersfirmpc.com
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ATTORNEY VERIFICATION

STATE OF NEW YORK
SS:

COUNTY OF WESTCHESTER
ERIC SANDERS, ESQ., affirms as follows:

| am an attorney admitted to practice in the State of New York courts. As the attorney for
the plaintiff in the action, I am familiar with all the facts and circumstances.

The Verified Complaint is true to the knowledge of the affirmant, except for those
matters stated to be alleged upon information and belief, and he believes those matters to be
factual.

The affirmant further states that this verification is made by the affirmant and not by the
Plaintiff because the Plaintiff is not within the county of New York, where the affirmant
maintains his office.

The undersigned attorney affirms that the previous statements are true under the penalties
of perjury and Rule 2106 CPLR.

Dated: July 12, 2026

New York, N.Y.

Respectfully submitted,

By:  /s/Eric Sanders
Attorney for Plaintiff Emilio C. Andino

THE SANDERS FIRM, P.C.

30 Wall Street, 8" Floor

New York, NY 10005

(212) 652-2782 (Business Telephone)
(212) 652-2783 (Facsimile)

Website: http://www.thesandersfirmpc.com
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SUPREME COURT OF THE STATE OF NEW YORK

| NDEX NO. 813500/ 2026E
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COUNTY OF BRONX INDEX NO.:

EMILIO C. ANDINO

Plaintiff,

-against-

THE CITY OF NEW YORK; JESSICA S. TISCH, TANIA 1.
KINSELLA, JEFFREY B. MADDREY, MARTINE N.
MATERASSO, ANGEL L. FIGUEROA, ARSENIO CAMILO,
ELIZABETH M. LABQOY, JOSE L. CARABALLO, BRIANT.
HENRY, BAHRON ASLIEV, DWAYNE R. HARRIS, EVELYN
HALL, GIUSEPPE DEANGELIS, and DAVID R. VERNA

Defendants

SUMMONS WITH VERIFIED COMPLAINT

Duly submitted by: By:  /s/Eric Sanders

Attorney for Plaintiff Emilio C. Andino

THE SANDERS FIRM, P.C.
30 Wall Street, 8" Floor
New York, NY 10005

(212) 652-2782 (Business Telephone)

(212) 652-2783 (Facsimile)

Website: http://www.thesandersfirmpc.com
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